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Rob Fisher rresident of Fisher T, inc. _AERQQ

AOver 25 yrs. of nuclear and utility experience
AFIT Cumulative over 100 yrs. of industrial experience
ASpecialties in:
AHuman performance integration
ARoot Cause / Catastrophic Failure Analysis
AProcedures / Programs / Processes
AConducted over 40 successful integration strategies in:
AHeavy Industry / Chemical / Metals
ANuclear / Traditional Generation / Transmission / Distribution
AConstruction
ADepartment of Energy
)( ARecognized contributor to reduction of fatalities and serious injuries

AWhat have you done for me lately?
AFeatured speaker at NSC Campbell Leadership Institute
ADeveloped IEEE Root Cause Standard
AProvided OSHA with standard question list for significant injuries
ATeam member for development of IAEA standards for Observation,
Coaching, Advanced Error Reduction and Root Cause



Littl

: :ﬁ@ﬁ@WyDOD




CHINESE ELEMENTS ~2000 BC




432 BC

ANCIENT GREEK
PHILOSOPHERS







1. Are you outwardly or inwardly focused? If you:

+Could be described as
talkative, outgoing

+ Like to be in a fast-paced
environment

«Tend to work outideas with
others, think out loud

+ Enjoy being the center of
attention

then you prefer

E

Extraversion

2, How doyou preferto take in information? If you:

« Focus on the reality of how
things are

« Pay attention to concrete
facts and details

+ Prefer ideas that have
practical applications

+ Like to describe things in a
specific, literal way

then you prefer

S

Sensing

What's Your Personality Type?

Use the questions on the outside of the chart to determine the four letters of your Myers-Briggs type.
For each pair of letters, choose the side that seems most natural to you, even if you don't agree with every description.

« Could be described as
reserved, private

+ Prefer a slower pace with
time for contemplation

«Tend to think things
through inside your head
+Would rather observe than
be the center of attention

then you prefer

[ntroversion

«Imagine the possibilities of
how things could be

« Notice the big picture, see
how everything connects

+Enjoy ideas and concepts
for their own sake

+ Like to describe things in a
figurative, poetic way

then you prefer

N

Intuition

Action-oriented, logical,
analytical, spontaneous,
reserved, independent.
Enjoy adventure, skilled
at understanding how
mechanical things work.

Outgoing, realistic,
ented, curious,
sntaneous.
Pragmatic problem
solvers and skillful
negotiators.

Efficient, outgoing,
analytical, systematic,
dependable, realistic.

Like to run the show and
get things d an
orderly fashion.

Playful, enthusi
friendly, sponta

Friendly, outgoing,
reliable, conscientious,
organized, practical.
to be helpful and
others, enjc
active and productive.

Intellectual, logical,
precise, reserved,
flexible, imaginative.
Criginal thinkers who
enjoy speculation and
creative problem solving.

Inventive, enthusiastic,
strategic, enterprising,
inquisitive, versatile.
Enjoy new ideas and
challenges, value
inspiration.

Enthusiastic, creative,
spontaneous, optimistic,
supportive, playful. Value

inspiration, enjoy
starting new projects,
see potential in others.

Caring, enthus Strategic, logical,
idealistic, orgar efficient, outgoing,
diplomatic, re: e ambitious, independent.
Skilled communi Effective organizers of
who value connection peaple and range

with people. planners,

3. How do you prefer to make decisions? If you:

+ Make decisions in an
impersonal way, using
logical reasoning

«Value justice, fairness

« Enjoy finding the flaws in
an argument

« Could be described as
reasonable, level-headed

then you prefer

T

Thinking

+Base your decisions on
personal values and how
your actions affect others

+Value harmony, forgiveness

«Like to please others and
point out the best in people

+ Could be described as warm,
empathetic

then you prefer

F

Feeling .

4, How do you prefer to live your outer life? Ifyou:

« Prefer to have matters
settled

«Think rules and deadlines
should be respected

« Prefer to have detailed,
step-hy-step instructions

+ Make plans, want to know
what you're getting into

then you prefer

J

Judging

« Prefer toleave your options
open

«Seerules and deadlines as
flexible

+ Like toimprovise and make
things up as you go

+ Are spontaneous, enjoy
surprises and new situations

then you prefer

P

Perceiving

1962¢ MBTI Developed

Circa 1990
Myers-Briggs used In
nuclear industry to

Improve communications

and control room

command and control
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HUMAN PERFORMANCE
PRACTICAL APPLICATION

SYSTEM APPROACH
TIED TO MANAGING
PERSONALITY TENDENCIES Z

TO IDENTIFY AND REDUCE RISK
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